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BACKGROUND 
 

Labour law seeks to cater to the needs of the industry and the workers which keep on changing 
with the passage of time. The law also needs to be changed, reviewed and rationalized 
accordingly. As per the scheme of the Indian Constitution, labour being in the ‘Concurrent list’ this 
exercise can be carried out both by the Central as well as various State Governments. Accordingly, 
a number of amendments have been carried out both by the Parliament and various State 
Legislatures in many Labour Legislations during the recent past. In addition, a number of labour 
reforms have also been made by way of issuing notifications.  
 
Further, recognizing the long-felt need of the industry and the workers belonging to various sectors 
and sub-sectors of the economy, the present government initiated a comprehensive process of 
labour law reforms by undertaking the exercise of codification of large number of existing labour 
legislations in four major Labour Codes viz. (i) Labour Code on Wages; (ii) Labour Code on 
Industrial Relations; (iii) Labour Code on Social Security; and (iv) Labour Code on Occupational 
Safety, Health, and Working Conditions. 
 
These codes amalgamate, simplify and rationalize the core features of various central labour 
legislations. A number of studies and the realities prevailing at the grass roots level revealed that a 
substantial proportion of employers and workers/employees, especially those engaged in the 
informal/ unorganized sector remain deprived of most of their legitimate dues in terms of basic 
labour rights and social security entitlements provided under various labour legislations.  
 
Some of the reasons for the same include: various kinds of ceilings under the existing labour 
legislations either in terms of the upper limit of wages/salary or minimum number of 
workers/employees; the minimum duration of employment for the purpose of coverage; and, the 
lack of awareness among the intended beneficiaries under these legislations. In addition, most of 
the current labour legislations have been drafted in a very legalistic and technical language and 
hence, fail in achieving their desired objectives. 
 
Some of the other important reasons responsible for lack of effective implementation include: Too 
many labour legislations, obsolete nature of many of the labour law provisions, and non-deterrent 
nature of the penalties for various violations.  
There was, therefore, a need since long to overcome these obstacles. The exercise of the 
government in terms of undertaking the process of codification of various central labour legislations 
in four major codes seeks to address these issues. All of these codes have now already been 
enacted and the process of framing of the rules for making these codes operational is currently on. 
   
These codes are quite comprehensive and seek to address many of the overdue issues of vital 
importance, affecting not only the industry and the workers but also the economy and the nation as 
a whole. Hence, an understanding and discussion on the key features of these codes becomes 
quite relevant and important for all the stakeholders, all the more in the newly emerging labour and 
employment scenario in the country.  
  



 
OBJECTIVES 
 

In this broad context, it is proposed to conduct a tripartite workshop focusing on the key features of 
the Industrial Relations Code 2020, the perspective of various stakeholders on the code and its 
implications. The key objectives of the workshop include:  

1. to promote a better understanding of the Industrial Relations Code and  
2. to facilitate a detailed discussion on various features of the Code among the various 

stakeholders in general and the representatives of trade unions, employers and the 
government.   
 

METHODOLOGY 

 
This half day workshop would be conducting in an online mode. Participants should have access to 
internet and computer with audio-visual facilities. 

   
 
PARTICIPATION LEVEL 
 

Officials representing trade unions, employers’ organizations, central and state labour departments 
and academic community 
 
DATE AND TIME 
 
March 17, 2021; 10.30 a.m. to 01:30 p.m. 

  
 
NOMINATION AND ENROLLMENT 

  
The nominations for the workshop can be sent either through organizations or individually. 
  

 Please fill in the linked registration form and submit it. Without registration form, nomination 
will not be considered. 
  
https://docs.google.com/forms/d/e/1FAIpQLSeXJamNAx0iiDTTFDv93Ofs0RxYl0hZzB9
Wm_QgLwghpcI-Rw/viewform?usp=sf_link 
  

 The registration link should be sent through soft copy to the nominees. Link will not open if 
sent through photo copy. Nominees can also use link given in our website brochure. 

 The nominations received will be scrutinised by the VVGNLI and those selected will be 
intimated individually via email. They will also be informed the log in details to access the 
online workshop and related resources. 
  

  

https://docs.google.com/forms/d/e/1FAIpQLSeXJamNAx0iiDTTFDv93Ofs0RxYl0hZzB9Wm_QgLwghpcI-Rw/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSeXJamNAx0iiDTTFDv93Ofs0RxYl0hZzB9Wm_QgLwghpcI-Rw/viewform?usp=sf_link


Workshop Co-ordinators 
 
Dr. Sanjay Upadhayaya 
sanjay.vvgnli@gov.in 
  
Dr. Manoj Jatav 
jatav.manoj@gov.in 
  
COMMUNICATION 
 
All correspondence should be addressed to: 
 
J. K. Kaul 
Consultant(Programme) 
V.V. Giri National Labour Institute 
Sector-24, NOIDA-201301 (UP) 
Distt. Gautam Budh Nagar 
Telephone     :           0120    2411533-35 
Fax No.          :           0120    2411471 

E.mail            :           vvgnlitraining@gmail.com 

Website         :           www.vvgnli.gov.in 
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