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V. V. GIRI NATIONAL LABOUR INSTITUTE

HFex-24, tusr - 201301 (3. W)
Sector — 24, NOIDA - 201301 (UP)

Ay H. / Tele No. 0120-2411533/34/35/38

g . / Fax No.0120-2411536, 2411471
a_sl'\’:l'IBE | Website — www.vvgnli.gov.in

&t Jarat 3G af¥E wider & fav e qraner

Tender Form for Annual Contract for Security Services

fasmger & fAf¥ / Date of Advertisement - 02.09.2017

fafaer $ir &mera / Cost of Tender: - Rs.2500.00

afder Iy &t i fafY / Date of issue of Tender -

Afder SAT S i 3ifaA fAfY / Last date for submission of Tender - 22.09.2017
3.00 9 d&

fAfaer @rerer & fafyr / Date of opening of tenders - 22.09.2017
4.00 §oF

%, o8 Afger vuz s foear =

Tender form issued to M/s:-

SRIhdT TUHRT & gEATeR / Signature of Issuing Officer


http://www.vvgnli.g/

V.V. Giri National Labour Institute
Sector -24, NOIDA (U.P.)

Tender Notice

The Institute invites sealed tenders from the experienced Security
Agencies for Annual Contract for Security Services. The intended
bidders may obtain tenders from the Institute on payment of

Rs.2500/- (Non refundable) and submit their tender within 21 days of

publication of this advertisement in the tender box kept in the
reception of the Institute. For further details, visit Institute website
www.vvgnli.gov.in

(H. S. Rawat)
Administrative Officer

drdl At dT s ava=
deeT - 24, Alwzr, IoTo

fofaer o=

e [@IE qanit & v qaicd 3eqHd W arell Tolfdal & arfde
Hfder & fav Agde AAfde ImART war &1 gTos ae-ardn (W) dede=
¥ 2500 I (3HTcICH) I HITcAleT Y fATder By e e 39el Afdere
3H AfeH & YT & 21 G & 37X TEAA & AN H&T H W T JF:9
# Sl Hhd ¢ | TOEJd TRl & v $uan @Ee 1 e

www.vvgnli.gov.in Q|

(Tg. TH. Iad)
gemaeT AT


http://www.vvgnli.org/

@t ff IR T A TeuT

V. V. GIRI NATIONAL LABOUR INSTITUTE

HFex-24, tusr - 201301 (3. W)
Sector — 24, NOIDA - 201301 (UP)

fAfaer gfshar/Tender procedure

fAfdeR 2arT #etse fder fAeafaf@d Srewly ad gu ar #ei #, () dwehr ¥

aar (i) T 938, ar deer-3reer fowt # AT Fr Srweft| The Tenderer would submit

sealed tender in two parts, (i) technical bid and (ii) financial bid in two separate envelopes
containing following information.

(i)

1.

d&etehr f98/The Technical Bid
fAafdereR &1 a1 /Name of the Tenderer

deheiiehr 95 g selierdr3il 1 ardi/Eligibility of the bidders for technical bid

®A-H-HA U aY H AT (PUAT 9Y FHOT Heldel H) / Should have
minimum 5 years of experience. (Valid proof has to be attached)

“TAT Ghfd HT R - GRET Fai3i g ari¥er dfder @ Fofrd w3 3meer

“Similar Work” — Work Order related to annual contract for Security Services.

Srelierdr & 99 J&TH IIUeRT @Rl SRy 9r.U%. U9 $.0H.378. #eR g aifeu

(gATfOId gfaal e &)1 Bidder should be in possession of an independent

P.F. and ESIC Number allotted to them by a competent authority.(enclose
attested copies)

SHER/TSIH T T HHA Fleleil dUT T A Hlofoll T Ulelel LT ARV o

% TIY 3T [T ¥ Ueh gdo-99 &1 geml The contractor/agency must abide by

all Labour Laws and other Laws as applicable. An undertaking to this effect must
be enclosed alongwith the bid.

fATIET STAT Fa FHT Ig YHAUYT ST g9 &6 Afdee & Taa &1 avr ¢
forar & dur ag ¥« fr Tufaai @ aRfaa & s=r &1 A certificate stating that

the tenderer has visited the site and has fully familiarised himself with site
conditions while submitting the tender.

derettent o8 & Ay aarem AfA & at W & & AR T~ s dvure, stvsr
& AH ST % 1.70 @ (Ve oI AR IR ¥9T ATH) &7 T3ATS IO AT el

gl Demand Draft of Rs. 1.70 Lakh (One Lakh Seventy Thousand Only) drawn

in favour of V.V.Giri National Labour Institute, Sector-24, NOIDA, as Earnest
Money shall be forwarded with the technical bid.
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10.

11.

12.

13.

Selerar & 3 a¥ 2016-17, 2015-16, 2014-15 & TE-YATOIT J@OET

AT U9 gl WA AR el 99 STAT Fel gl The Bidder must submit the
documentary proof in the form of Audited Profit & Loss Account and Balance

Sheets duly self attested i.e. Financial Year 2016-2017, 2015-16, 2014-2015.

TolEY & U AlUST & -9 Ush HAWT ¥ gl da1fgvl The agency should

have atleast one similar work in the vicinity of NOIDA.

TolHY &l 319e g amgenl T T FA 3s @l The agency should enclose

a list of its present clients.

T @l HaTH IRl ca@RT SRl ShUEdr &), 9 Fa)k @ Hefdd g

STAT AT g (Ffafeaf Feldsl &)1 The Agency has to provide a certificate with

regard to GST number, PAN number issued by Competent Authority (attach
photocopy)

Uﬁﬁwmy%ﬁﬁﬂﬁwﬁﬁﬁm/maﬁmmakwﬁw
3T HISH CART Hiol FAT H G STl I-T §, Ueh THOTIS Heldol el g
(FHATOTIT Feldsl )| The agency should submit a certificate stating that their

agency has not been blacklisted by any Govt. Deptt./PSUs/any other
organizations. (enclose declaration)

TSifddl I GEA/TY/AETH 3UhAT & AT el T 1Y 35 g ToheIor H
T YA 9Edd Fe gl The agencies registered with National Small

Industries Corporation Limited, Govt. of India or with state govt. should submit a
copy of the registration for availing the grant of benefits to
MICRO/SMALL/MEDIUM Enterprises.

HF TEAT 1 ¥ 13 I & TN geddsl deerent 98 7 anfde fer ae anfigwl

The Technical bid should contain all the documents required from SI. 1 to 13 of
technical bid.

frwT W qRET Yamsit 3 At Wi (G fs) frar g AR

The envelope should be marked with Annual contract for Security Services.

(Technical Bid)




(i) fa=frr fa= / The Financial Bid

fAfaerR 1 fAe=Tgar gfar cafda 9fa Arg i e 21 g19| The tenderer should quote per

head per month charges as below:

THR H HAGY (FIATH FASIGY & HeJaR), Hiasy Al 3ierere, STa3ng 3ierem, adf g qur

STITJjj?H ISR iAo fohar Sie @rfgel The charges should be inclusive of wages (as per

minimum wages), Provident Fund Contribution, ESIC contribution, Uniform Charges and
relieving charges.

&, Aafaf@a [awor 2o gy, 3l & FIY-TTYT Asal H & S a1fgul The rate should

be quoted in figures as well as in words indicating the following details.

fdavoT/Description ngRHIBTﬂT/ Supervisor

FATH FoTGY (7. &1 TR, feeel GaRT a3 aiAT &3l &

3TEN)/Minimum wage (as per the present rates fixed by Govt. of NCT,
Delhi)

.U /PF @ 13.36%

STHIMSTHES| @4.75%

dletd/Bonus @ 8.33%

HRATFT THR/Relieving charges

T YHAR/Uniform charges

el /Total wages

TSIl 98TR/Agency charges

SeEd/GST

HIS 31T F/Any other taxes

el JQ9T/Grand total

fdaxuT/Description IAHT/Gunman

FATH FoTGY (.0 &8 TR, feeel GaRT T TAAT &3 &

3TER)/Minimum wage (as per the present rates fixed by Govt. of NCT,
Delhi)

o U%./PF @ 13.36%

STHIMSHVES| @4.75%

SleTa/Bonus @ 8.33%

HRATFT FHR/Relieving charges

g&f I8R/Uniform charges

gmﬂaqillTotal wages

TSIET HR/Agency charges

STEE/GST

IS 31T HI/Any other taxes

Sl A3T/Grand total




fdavoT/Description MS/Guard

FATH FoTGY (7. 817 TR, feeel GaRT a3 aiAT &l &

3TEN)/Minimum wage (as per the present rates fixed by Govt. of NCT,
Delhi)

4r.U%./PF @ 13.36%

STHIMSTHES| @4.75%

dletd/Bonus @ 8.33%

HRATFT THR/Relieving charges

T YHAR/Uniform charges

el ﬂTrl?,:{’r/Total wages

TSIl 98TR/Agency charges

SeEE/GST

HIS 31T F/Any other taxes

el Q9T/Grand total

w9 geem Qant &g af¥s w@fder (oefar fae) foar @em =feel
The envelope should be marked with Annual Contract for Security Services. (Financial

Bid)

RrequfiiNote : LT, & TI#R, Reeh qarT v R aur d&ivw ve 3w &I FA Jurfas

IEIFHFAHT F HFH & A W W AR €7 FAr Smwam Rates quoted below the

minimum wages of Govt. of NCT, Delhi and statutory requirement such as TDS and
any other taxes will not be considered.

fAfaersit &1 Hoaihe dereih fds & for a7v fafdrse faeruil & 3muR W fhar Sreen qur
39gerd IRl IR fATaeT3i @ oy gEiaey fhar Swen 3R oy Ry @ o Afdersit &
& fadhg fos @ Sieer qur 3 X fagr & Seen| dehelir 95 & UR W 3e]uged
gt I fAfdenst & o 93, oo @iel & arw v s gl fAfaemst a1 wie

FT fear Srwam| The tenders would be evaluated as per detailed specifications submitted in

the technical bid and tenders found suitable would be short listed and financial bid of only
short listed agencies will be opened and considered. The financial bids of tenders not found
suitable on the basis of technical bid, will be returned un-opened. Incomplete tender will be
rejected.



@t &t PR ThT s# weuE

V. V. GIRI NATIONAL LABOUR INSTITUTE

HFeT-24, tusr - 201301 (3. W)
Sector — 24, NOIDA - 201301 (UP)

ddtsiivearuerams aReR, stest F gRam danit &g arfds afeer
ANNUAL CONTRACT FOR SECURITY SERVICES VVGNLI CAMPUS, NOIDA

1. FI-839 /| SCOPE OF WORK

-4 H TTUT & 125 Ths #H el IRW, 9 WA= @3, AFAR T3,
gIeCe, HI-TCA, AT s AR Qoo 3nfe & &1 qol grem &g grem s,
&l WAseR Td AT &1 diial 8¢ d=rdr gl The scope of work shall be

round the clock deployment of security Guards & Security Supervisor and Gunman
at night shift for total security of Institute’s Campus spread over 12.5 acres of land
consisting of Administrative Block, Seminar Block, Hostel, Sub-station, Residential
Block and Library etc.

2. fag# 31T ord / TERMS & CONDITIONS

Toidll Y fAEfaf@d fqavor & 3RTaR Sierifedd Jear wI=m &1 The agency

should provide the manpower as follows:

gudargsil/Supervisors - 02
ITHT/Gunman - 01
IMs/Guards - 16

IME, TS IS AR, T & Ycds o1 Iiferdr # Il 8¢ dke | dalrd el The
Guards will man the posts round the clock on all days of the year for each of the three shifts,
including relievers.

Tl IE GARYTd Fel fh wiffAd & v HR-uC th T A 08 € @ fUew & gf, oaur
fRIHATER 3¢ drcarfeed 3@ vd 3= gefedr & S W@ &1 The agency will ensure that

the working hours for the personnel shall not exceed 8 hours in a day and are giving weekly
off and other holidays as per law.

R IRE T TN, FUAR va fAshAT 3NfE & G FR&T Hhakst Jekl &1l Providing

security coverage against theft, burglars, trespassing etc. for the whole campus.

Y IA-T gl argaAl ar fAsant & S aer 3T 3maRr AR nfe o oRew A

3T & UhaTT| Checking all incoming and outgoing vehicles and vendors and prevent stray
cattle etc. in the campus.



HEAT A T FHAaRT gAM 3T a&f & &Nl The staff provided will always be in proper

uniform.

AfAF Al FT T FEAA & Wfhd fafafr & @@ & smeem Payment of

monthly wages will be made in the presence of an authorized representative of the Institute.

Facdl 1 e W P AT Tt 3maTd 3uHoT AT @, FIA dSe, TI T T
3T AT 3UHIOT GIThAAT 1 Toldth eaRT ekl fohv Smedy| o #, adf |fed g
3YFIT FI deolel TG Solad WRWEE & favw off el SedAer gl greife, Ioeer anfe S

ai—_gl"tfw T CART YcleT #r Sraaft| All the necessary equipments to carry out the duties like

whistles, flash lights, baton and other necessary security equipments etc. to the security
personnel shall be provided by the agency. Subsequent replacement and maintenance of
these equipments including uniform etc. shall also be the responsibility of the agency.
However, the article such as registers etc. would be provided by the Institute.

TET & AifApd HORRT $YE W AT RETR{AGT & Aedsd & &1 Sl arell Jansit &
ST # Fhd 8l G, Hg HAT IR ST § A GEAA Bl TISESIUT AT &7 AFfFR grem|
EA @l ifeshd ¥ AR ol garT defid FREMHAAT SaRT &7 S @ Fansft
TdQETUT T TAAFUT | 3oTeh g@RT o AT fAdel T TSl vd FREMRAA SaRT deehrel
qreleT &1 gl The authorized official of the Institute can check the services to be provided

through the security personnel on duty. If any shortcoming is observed, the Institute shall
have right to ask for explanation. The Officer(s) so authorized by the Institute shall exercise
supervision and control over the services being provided by the security personnel deployed
by the agency. Any instructions issued by them shall be promptly attended to by the agency
and security personnel.

HIS GHSAT e W I IS T Bl & ol HEUT dAchiel FRAfhcdr TEIAT Jeld et
HITRAL HIM, T AHTIT Told & agell STwal, v THT QEICI3 & Belka®d 3ceal fohell
o aficT 1 G839 FUR G M| VHY GHEABN F ForkawT Iceot frdr ofr arforgf
ar gifica @1 fSFAG quid: Usidr T g1l In case of accident leading to the injury of

Guards, the Institute will try to provide immediate medical aid, the cost of which will be
recovered from the agency but the Institute will not incur any liability whatsoever consequent
upon such accidents. It will be the sole responsibility of the agency to pay any compensation
or liability arising out of such injuries.

Ife T T Jari FT TAITeTTh gl 9T ST & aF FHSIT F Th HAGS HT AT ShT
3YAr 38 Taol # I S HATCA fham ST Fhal g1 If services of the agency is not

found satisfactory. The agreement can be terminated by giving one month notice or payment
in lieu thereof.

TSl @RI YR TS, JEAHed TS, giecd, AT IRET 3YaT H8U IR & fhelr
it &7 & <ihal 92 3gdr Hear ar Swel| The agency would provide round the clock

duty at Main Gate, Administrative Block, Library Block, Hostel, Residential Complex or any
other area in the Institute campus.



ToiT I8 GiAREa el foh AT T Hedr I A0 ag e RIS Ta 3eS aRA arer g
TqUr 3o FHefl o fodll IRy & TAT FARITerT SaRT &Nt & 9ram 97 g, 9 o fohelr amiRen
372qaT AAA® fAwdear &, qRIRe &7 & fhe g dur 9 18 a¥ ¥ 31f0% ud 45 a¥ & &7

g &% @Il The agency shall ensure that Guards etc. provided to the Institute are educated,

of good moral character, have never been convicted of a criminal offence by a Court of law,
physically fit without any physical or mental disability and are above 18 years but less than
45 years.

Y, TSI 3T 3 FEAIRT N GG Y ISE W GEAA I gS gl @ T Hael o
fSFAeR gl aur 8 vl & ATl foel & Shicah aeel ST Jadlel $HT TRT T &
3 UMY @ % gl W TSI @ eler ¥ Gl AW FJHAT & Hehfod Hed I Heldr
s el @ & el 59 GOU F TEA & JeTH WY & AT tedl 9T aTegsry

g1 Any loss sustained by the Institute by way of theft, negligence or carelessness by the

agency or their workmen solely rest with the agency and shall be deducted from the monthly
bills of the agency. Any damage exceeding agency’s due will be recovered from the agency
separately. The assessed value of the damages shall be deducted from the monthly bills.
The decision of the Competent Authority of Institute in this regard shall be final binding on the
agency.

il SRl AT fU 7T amg quia: dae Told & Yaue & fAIIumeds giet 3§ g 3o
a1 edt i & fIT Toidl fSFAGR gl Toldl & 39 W AN #Rd R & gl
AOQY HTATH, 1948 & 3IEER UATT HoIQU/Ade Sol §le| UsiEl 39el sheamar &l
sfasy A g Svaans afRa SaaiRat & fAdgsT &1 af@ca 9l The Guards deployed by

the agency shall be under the whole and sole control of the management of the agency only.
As such their service conditions etc. will rest with the agency. The agency will have to pay
adequate wages / salaries as per Minimum Wages Act 1948 of the Government of India as in
force or enforced from time to time. The agency shall undertake to discharge all the liabilities
of their employees including Provident fund & ESI.

dclel, FSGY 37UaT IMST Ud PSR I Jar Aai & Fefad fonell ot Ameel & daw # 33
farel & fov ol AR gl aur s gof 3¢ & AT B TTATH HHPR Ffaa
siferferge, 1923 3fe & HTaR gl Ffed, TWHR 37Yar 3wy el i @ 3cdoot Felt HRT A
HFd QM| glelifeh, HEA A . &F WHR ool @R FAT-HAY W FURT wgeas

Ao &1 gl &1 yfaqfd W fauR & F@aar g1 All disputes arising in respect of salaries,
wages or any other matters connected with the service conditions of Guards and Supervisor
will be agency’s responsibility and has to be sorted out by them. The Institute will be free
from all encumbrances whether from the Government or any other source, including claims
as per Workmen Compensation Act, 1923 etc. However the Institute may consider the
reimbursement of enhanced Minimum Wages as fixed by Govt. of NCT Delhi from time to
time.

T fAgerd HATIRAT 1 IgarT-9 YTl al, S 3¢ 59 3eokT & v aAfAd &
& R T o7 AT & ATRNAT 3UaT Th @Ry AR e ) fg@m=r geml The

agency shall provide identity cards to staff employed which will be produced on demand to
officers or other staff of V.V. Giri National Labour Institute designated for the purpose.
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TSl ERT 36 & & v dara amst v @&, fGwd 3adr A, eqera, e gar

Hfehel B, FAI-GAT W Hiad e geml List of guards deployed by the agency for the

subject work mentioning qualifications, experience, residential address shall be informed to
from time to time.

T, T ¥ Rl sgfFa/cafadat a dohlel Yod & gee 1 IR Wad @ g,
e HEA & AT A SHP/3oAT SYAgR/HRT FTRT AT § IR/3Uar 3eg IR-FefAl Hraf &

e 9ram ST 81 Toiel T R goT fAee T arele & Ml Institute reserves the right

to ask the agency to remove particular person(s) from site with immediate effect if in the
opinion of institute his behaviour / performance is not up to the mark and / or found indulging
in unlawful activities. The agency shall immediately comply with such instructions.

ﬁﬁaﬁﬁwmmmﬁaﬁm,@w@ﬁan?mwgwﬁﬁa?w&ﬁawm
[ & 3cuea gy [aey 372ar Adder HF THATT JALITY, S GEUTH & HAglfAcUS gial,
&I 0 fIamEr 3T AqsEr & dar g & 30 ot i Al & 3 giad Far gl tEhA
ALGEY H AU Qe ifédl ov Sregewry gren| AEEdr 1 RS T ST,

Atusr Rl Except, the otherwise provided in the contract, all disputes or differences arising

out, or in connection with the work of contract and between the contractor and the institute
shall be referred to the sole arbitrator who shall be Director general of the Institute, within a
period of 30 days of arising of such difference or dispute. The decision of sole arbitrator shall
be final binding on the both parties of the contract. The venue of the arbitration shall be
VVGNLI, NOIDA.

dfder @1 3afer & & dieT A # gel, 59, Tl i Aarsi & Favsles I S W Th
ay & AT SR Sven| Uh a¥ 9 gl W, TSl T {arT hr FAem & Sreel, qur vh
3R a¥ & U germ smwm| graifh, @fder &1 o afr 03 a¥ & 3w =@ grefl The

contract period will initially be for three months which will be extended for one year if the
services of the agency are found satisfactory. On completion of one year, the service of the
agency will be reviewed and can be extended for one more year. However, the total period of
contract will not exceed 3 years.

3. &M AME/SECURITY GUARD

FR&Tl st & shefed 9T FhR &1 The duties of the security guards would be:

TEUH & HAURAT Td Hf &1 FR&T FARET H=1 To ensure the safety of personnel
and property of the Institute.

g GARYd A foh wS ot Iftpd ryar Haifod cafed TEd= IR HYdl HEUT &
T aeT H o ’{R—TI To ensure that no unauthorized or undesirable person enter into
Institute’s campus or any building of the Institute.

IR, AEhT qAT & & TR TSET 4 T & HAAMRAT B FAHA AT TUT SHGGRT,
FUaEYT Td A A0 @1 3R 3 ) 37, oI adf & e @are wrferany
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CaRT 3efed Hral &1 AT ¥ fadgs &te| To extend all courtesy to visitors, customers
and V.V. Giri National Labour Institute employees and to maintain integrity, orderliness and
discipline and be in proper, prescribed uniform while on duty. Carry out all duties and task
allotted by the Competent Officer sincerely.

st 3R Ta & Sluer 8T /AR SEne/Sa wE, 3N TE GRARET Her 6 3o wrdar
# g TN, 3o, iR, gHedr, 3ucd, Rifd Td 3regaedr i gear o ae| To guard /

patrol / check during day and night and ensure that no theft, pilferage, trespass, accident,
nuisance, disturbance and disorderliness etc. takes place in the area of his duty.

TA TYAT W dAd EAT| STfFay, T, agaAr 3G & anHT & FIfEd wen, AR
GARET AT o IHANTHA I eEcidoll & 3[R Td caRd g1 Ul AU & HJHR AT

Repis I@AATI To man entry points. Regulate and check the flow of men, materials, transport

vehicles etc. and ensure that the entry/exist is as per valid documents and expeditious and
record of the same is maintained as per order.

Ty 3ryar 3R &7 § AR diery aREUfd & 9 a0 cafdd # d FREAR
AT, HETH AAISIUATS  AfUSRI(3TRRRE) & @@ U &= To apprehend

immediately, produce before the competent VVGNLI Officer (s) the trespasser or person
moving unauthorisedly and under suspicious circumstance.

3T HRAAT 3R RRA dedl W AR I@aAl, IR I F& AT TR0 ST & o
qETH NANTATAINTS ITRRAT T FRAT FE11 To watch habitual offenders and mischief

makers and inform the competent VVGNLI officers, if anything unusual is noticed.

S &l fAFHAERS o 9T SU 3ar fSEer R fRT S T g g, STed AT, JUT HatH

FrASNTaTa3TsS 3fSRr & AT # Tl To seize goods not found in order or suspected to
be stolen and to bring to the immediate notice of the competent VVGNLI Officer.

4, & guargsi/SECURITY SUPERVISOR

T GuABoR & Haed {1 YR gl The duties of the security Supervisor
would be:

41 WS & HAARAT U FUR HT G FARET HE1 To ensure of the safety of
personnel & property of Institute.

42  3WEIGH, AER TUT & & AR TET HH GEI & RAANRGAT BN AHA HAT AT
SHTICRT, FeAaedT Td IR S0 I@elT 3R 3 W 37a, FuiRa adt & e,
3 RseaR U9 I @, aur §@fder & 3o HOTeR & HelH
HOHINGT garT 3efed Ff St & fAdgs Sl To extend all courtesy to visitors,

customers and Institutes employees and maintain integrity, orderliness and discipline
on the premises while on duty and be in a proper prescribed uniform, exhibit proper
courtesy and discipline and carry out all tasks allotted by the competent officers of the
agency in pursuance of the contract.
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43 g st @ 3T T, 37 gan fohv v wf B AT |dR W stra ud gdaetor
YT, TUT IO SFAER, A, 3 HT AAAT ITacle], RMafAs HRars

o9 heAT| Detail check and supervise regularly duties performed by security guards
and enforce good behaviour, discipline, rotation of duties, disciplinary action etc.

44 U & 3EY & hocdl § HfUT I Agcaqul A @I, IFUAET: fof@d #,
A FEfAT AR T SAFRRT A o171 Bring to the notice of the concerned officer,

preferably in writing, all important matters connected with the contractual duties of the
agency immediately.

45  @etH WIUSRT CarT AT TUEg qfod & Hush HET (TSl 3 w1 fAdes

ATl Carry out liaison duties with the local police as required by the competent
authority.

46 O, JET ¥ AHAE, gHCAT MG & AWFGT H, TE & FEH HARRAT arRT
A& AR S 3¥ar YBds STl To carry out the internal investigation or

enquiry in case of theft, fire damage, accident etc. as required by the competent
official of Institute.

47 HEE & HeTA FROSHMAT cart IJUT IRRT Haeqd gEAEAS FA0 @Al To
maintain necessary document as ordered by the competent officers of Institute.

4.8 AT Fr ordl & el AT & FaH FURNAT garT @Y 7T FAt FF HETl To

carry out any other duties assigned by the competent officers of Institute within the
terms of agreement.

5.  JIAHT@GUNMAN

TAHA I JHTEGLTehdT AT TTell & N1 T 9.30 FoF & 3HITell Fag 5.30 «of b g

AR & Fded 5T R 8T The Gunman will be required during night shift from
9.30 p.m. t0 5.30 a.m. The duties of Gunman would be:

51 WU & HAURA U9 U HI FI&T FARYT @11 To ensure the safety of
personnel and property of the Institute.

52 ¥g gARad w6 #Ig o Aftepd ryar aiod cafed dEue aREx ryar
eI & fRel 19T A & g@| To ensure that no unauthorized or undesirable person
enter into Institute’s campus or any building of the Institute.

53  HEIgel, AEh qur & & AR UcdT A dEe & HHAARAT S AFT Her qur
SHTIERY, eTaEdT Ud 3]Hel Jo1C ¥@el 3R 338 X 3R, feiRa adf # wgam
FeTH TIPS garT Efed @9 Hf &1 $AWG ¥ fdgd &l To extend all

courtesy to visitors, customers and V.V. Giri National Labour Institute employees and

12



54

5.5

5.6

5.7

5.8

6.1

6.2

to maintain integrity, orderliness and discipline and be in proper prescribed uniform
while on duty. Carry out all duties and task allotted by the Competent Officer
sincerely.

et 3 T & SN T FA/IRA A/ AT, IR TE AT HET o 37
SR #A g TN, 3N, AR, gHedT, 3ugd, RNfd Td edaedr &I gear o

ge¢| To guard / patrol / check during day and night and ensure that no theft, pilferage,

trespass, accident, nuisance, disturbance and disorderliness etc. takes place in the
area of his duty.

safeaal, aeEl, aeal e & IaEHEA # WIAT wer, 3R gARad wer &

THAFHA 4 SEAS & HJHR UF caiel 81 YT A & HTAR 3qHT Rebis =]
Regulate and check the flow of men, materials, transport vehicles etc. and ensure
that the entry/exist is as per valid documents and expeditious and record of the same
is maintained as per order.

ey 3ryar 3t &9 4 AR dfeey aRfEAfT # oy 910 sgfdd & id FREAR
AT, HETH AAISTATTS RN (3TRREl) & d&g@ e &l To apprehend

immediately, produce before the competent VVGNLI Officer (s) the trespasser or
person moving unauthorisedly and under suspicious circumstance.

3FIEA IRIAT 3R RRA dedl W AR @, IR I F& IMHAT qR=AT ST ©
ar wetH dideNuATa3S AT S Ffad &= To watch habitual offenders and

mischief makers and inform the competent VVGNLI officers, if anything unusual is
noticed.

ST AT fATAR g & U ST 3Yar fS@ehr Ol fRv S 1 6eE @1, Sfed T,

JUT T&H JIASITATA3S SN & T & o=l To seize goods not found in

order or suspected to be stolen and to bring to the immediate notice of the competent
VVGNLI Officer.

aifoifSae+ Ad/COMMERICAL CONDITIONS

&l & 3MuR/Price Basis: (i) & 9§ ¥ @& Ud IEYU & qUT fASUGST de 3 ge
AIfgul The price quoted should be firm and valid till the complete execution of the
order. No escalation on what so ever account shall be paid under this contract.

(i) T T & TR, ool gant ARG ~gead #AGQy, 5vd vd 3wy i S
ifafte MaeThasil & &F & 718 & W fAaR ¢ fhar Srwem Rates quoted

below the minimum wages of Govt. of NCT Delhi, statutory requirement such as
TDS and any other taxes will not be considered.

T F 39 Ba & g & Sy & 5 F S Fr 2 T ggS HH FT IAT IS B
v dFex-24, Alvsr Tya & & AR TET 507 AT &1 kT | Agencies are
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advised in their own interest to visit VVGNLI located at Sector — 24, NOIDA to
ascertain the work before quoting the rate.

7. TIA/SITE

F FT T O & AN TET Hw g, dweT-24, Altwsr - 201301, 3. 9. @
The site of work is V.V. Giri National Labour Institute, Sector — 24, NOIDA -
201301, U.P.

AR #1 $F & Tl H ERT FEAT AT aW e & /a7 3¢ T¥a A
feufaat & oRfaa g aiiRe, =5 fRe sh sifaRea w3maeT, suar g fRe o o &
W%aﬁwwﬁmﬁaﬁgﬁm%aﬂwmﬁywmﬁﬁm%ﬁﬁ
TS FT el fohar g 3k Taer i Bufaat & 2@ foar €1 The tenderers must visit the site of

work and see for themselves and acquaint thoroughly with all the site conditions which will
not be accepted as the basis of any claim for any additional compensation, or any other
claim whatsoever. The tenderer must enclose a certificate stating that he had visited the site
and had taken care of all site conditions while submitting his tender.

8. Hfaer 3TfI/CONTRACT PERIOD

Hfder v a¥ & fov gl Uiy, o ay aig f@sures &1 Hediha fhar seem, AR
e fAsuesT FI Tdivoleier Ir—T ST & af J@fder & 3ifhead I a¥ & sreadfis e 3k

ay¥ & o s STwam| The contract will be for one year period. However, the performance

will be evaluated after one year and if the performance is found satisfactory, the contract may
be extended for another period of one year subject to maximum of three years

9. & AT URA/SECURITY DEPOSIT

TSI & ol Y FHed H 10 gfaerd HPH & d W A HEr gen FS IE

glel X GR&T STAT WA &I Sed W fTT STwam| The agency will have to deposit 10% of total
contract value in advance. In case of default, the security will be forfeited.

10.  HFAMAT ATTT - FAHAT T. 34 ATG/ESTIMATED COST - Rs.34 lakh approx.
fasureer guam s (fewsh) - d@fer & Fo afis afr F1 5 gl (@#iE
3Fe/dd ARE & dl 9W)/Performance Security Deposit (PSD)- 5% of total
annual value of the contract ( in form of Demand Draft /Bank Guarantee)

(i) AH SIelGldl gaRT vasl dF 3T e | d| e & 3w ST aer
gl PSD will have to be deposited by the successful bidders within 30 days
on receipt of work order.

(i) duad & @ IR o~ e e, Siver & A g BAE sve/dd IRE &
it o g (el & feen-fadalt & 3TER)I PSD shall be in the form of

Demand Draft/Bank Guarantee payable to V.V. Giri National Labour Institute,
Noida. (as per CVC guidelines)
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(i)  droEst AT a¥ i rafer rar e garr |t w@fagieAs affica qU e a

ay grf| fasuresr geam AT I Ao W athel diellarar I STAST dter &

Sireeftl The PSD should remain valid for a period of three years or upto on

completion of all contractual obligations by the agency. The EMD will be
refunded to the successful bidder on receipt of Performance Security Deposit.

(iv) focuree grem SAr ARy (fiedsl) R YR @1 SIS oF =g gl Any
interest will not be payable on the amount of Performance Security Deposit
(PSD).

11. $ITATA/PAYMENT

TSl FT I GARYT FAT e 6 3Hh @RI 6 B g el GRETRTAAT i
HOTGY! I 3Tl X HIE I Al dANG & Ugel Al g, TUT I§ 0 2 & SR & =g
TEU o Uolell &1 §ITcdlel Toham g 3ruar =g, Ud 37 fohedl ROl & off giafkaa e
BIaTT| BTciifeh AT Toldh & fohell \1E 1 Hoiqr ferar fte, sifasy AfYr va Svwsnms &
3RIETAT Y e Ffed e 9red gl W 37 AE F el F I FM WA AIAT

3TER Al TR &Y I Sl S SMeel| The agency will have to ensure the wage payment to

the security personnel employed by them for this purpose before 7" of every month and this
should be ensured by agency irrespective of the fact that Institute has made the payment to
the agency or not and whatsoever other reasons. However the Institute will make the
monthly payment to the agency after the agency submits the bill along with a copy of Wage
Payment Sheet, Receipts of Provident Fund and ESIC contribution of that particular month.
Tax deduction at source as per Government Rules will be applicable.

12. &% &T 3YTAIA/PENALTY CLAUSE

TSl GART M, I Td URABoR Hl T &N A oAl el | Toid @Ry o
A W, g HlS I %.10,000/- HT JATAT @NIT STIAT| HEAA FHA, FART, ITERT TS
&1 atfd gl W ofl, WeTH WISl @RI 3UYSFd URNT AT S[ATT ST SMe| $gEr W
FIfAdT HI TEIT HHF gl W faor & Feldr Fr smwaft| The agency will keep in position the

full strength of guards, Gunman and supervisor at all times. Failing this, an amount of Rs.
10,000/- will be imposed as penalty on each occasion. The Institute will also impose suitable
penalty in case of loss of material, property, equipment etc. as deemed fit by the competent
authority. In case of any shortage in strength, the deductions will be made from the bill.

13. 9911 ARA/EARNEST MONEY

Yy off fAfder, Sge gy & &t AR T8 s\ g, d9et-24, Alver & a1 37
%. 1.70 oIr@ T 3AE 30 F AT AT @1, DI TAIPR Il AT ST, 5 Teh 3ol Tolhih
AT S =ige o fob Afder arer faws &) segar fAfder @ foar @ & g
foEa gu amw X fear smwem Afe e fAfder gred Fe # fav RuiRa ofy & o
&l delst FAgT for FACT & gger 3ryar 0@ frdY 30 fafyr s fafagreer & 3raehr fafaer
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H AR Fe & forv g Fr =T g1, arad ofar g ar Afder & g W I Swen vd §39en
iy & dF df IR TSET 47 FEAT garT Sted X forar seem| AR 3fe @faer & @R
F form Sar §, AR S WX dies YT ARET & SUIl| 3% fAfdeeeRt @ sgrem afr
fAfaer ured aa 8 FuiRa Y & e 7ds & 3ieT e & & AR w~dr s s
2@ fAfder TR U S & d1¢ 3ad [y @ ggel arod &Y & AeEl| Jhel Hidgerr &
A H SAEAT AR FT GIET STAT AR & FARNST wX fear S qur gg dfder safer
Thoragds QU fhT ST & die arad &g gl @IS o goh gt 9 &t SfAr TR AT e

&Y fear Smuem| No tender will be considered which is not accompanied by Demand Draft of

Rs.1.70 Lakh drawn in favour of V.V. Giri National Labour Institute, Sector — 24, NOIDA, as
Earnest Money and shall be forwarded separately and not in the same enveloped as the
Tender otherwise the tender will be returned unopened marked as “Refused”. In the event of
the tenderer withdrawing his Tender before the expiration of two calendar months from the
date fixed for receiving tenders or such other date as the Tenderer may be required to
extend the Tender will be cancelled and the Earnest Money will be forfeited to the V.V. Giri
National Labour Institute and on the understanding also that if the Tender is accepted the
Bond or Guarantee would be furnished when required. The Earnest Money will be returned
to unsuccessful bonafied Tenderer within three months after the due date fixed for receiving
tenders or at such earlier time as a tender may have been accepted by the V.V. Giri National
Labour Institute. In case of the successful Tenderer the Earnest Money will be adjusted
against the Security Deposit and will be refundable after successful completion of contract
period. In case of default, the security will be forfeited.

14. WEA FT1 AAFR/ Institute Reserve the Right

VE 7oA Juar R 370 Afder & T eR & & o ey @&t gem, dur
U 4T HIg HROT g, 39 fqaepftsR va Flaer & Hr7 & Hdr v H 3mafed
FG 3ET TF ¥ AfUE AReeRt & = e @ GRER e W @WiEd @ g
fAfdereR garT & Y &Y a9 o 9y ghl, PR AR & F1F &1 & J6T S & Ao

forar Srar @1 The Institute is not bound to accept the lowest or any tender and reserves the

right to award the work to any one or divide it between more than one Tenderers at its sole
discretion and convenience without assigning any reasons. The rates quoted by the
Tenderers shall be valid even in case of part of the work is awarded to a Tenderer.

15.  3ifas TARI/LAST DATE

AT JTAT = i 3fax AT 22.09.2017 3.00 9 a«F 21 AR v §¢ EH &

ar ar AR oo s deue, AeT-24, Alvst & g IS F g oS @Rl

The last date of submission of tender is 22.09.2017 by (3.00 PM). The tender should be
submitted in a sealed cover to the Administrative Officer, V.V. Giri National Labour Institute,
Sector — 24, NOIDA, (U.P.)
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e & AT A7 vd ecd/Special Terms and Conditions of the Contract

1. & # ST ¥ gl AR # FI-8F vd Fanit & yPid F ar o & faw

affieaT &1 &1 a1 ST A1figwl Tenderer should visit the various areas to study the
scope of work and nature of service before quoting against the tender.

2. HI-8T A U 1w wI/Aar3t & faaror & gaeq waamial, 3w g areEl & v

FAfRd eX & S a@ifgel Consolidated price should be quoted for the sufficient

workmen, equipment and materials as given in the description of work/services
detailed scope of work.

TR T fafdiest Fel (FroaR-gere 3R e, guRasger, sWuw, shower &
SACTRE, SRTAfAFAET JHR, FS I I, Ife FS @) F aed gr & T
X & =R RU e =@1fgwl & <d FFF, wgeAda A Ifufaus, 1948 &
THAT-FAT W FUENAT S HaRTRABN FT HeIaleled e H €T H
W ST| TWHR EaRT JIT FAMRAT ~ATH FAslgll & YR R FAelqy H
gefa/amar, St ot Jifees gY, T gfaqfc T SATuel| grelifeh, W, URIMfIh TR,
A T eerdl 3nfe # gefer TR A€ g9l Break up of the quoted rate

must be shown indicating various items of charge (Workmen-Skilled and
Unskilled. Supervisor, EPF, GST liabilities, administrative/service charges,
any other tax, if any). The legal requirements of adhering to minimum wages
Act, 1948 as amended from time to time, may be kept in view while quoting
the rates. Incremental increase/decrease in the Wages as per Minimum
wages revised by the Govt. whichever is higher shall be reimbursed limited to
incremental increase. However, no increase in Profit, Admin. Charges,
material costs etc. will be admissible.

3. fafderer #1 [Afder & & deel AT 3HS 3fefeldathl W EEAER A ANGY TUT 3T=A
BF HT HEY W T ARV Fifeh 3Hh GanT S T Fiepfad & dider & &9
AT SE 3R 3rerer A 1S Mo d@fder a8 darg seed| Afder g=emr & w15

Ueall 3R 3eloldeieh =gl T ST+l =Tl The tenderer should sign and affix his/her

firms stamps at each page of the tender and all its Annexure as the acceptance of the
offer made by him/her firm will be deemed as a contract and no separate formal
contract will be drawn. No page should be detached / removed from the tender
Invitation and enclosures/Annexures.

4. g AR IRTFd AT FT el ot H 3TAT IJATREAT & 37ar &y -l I vg
ol & AFAT § A 3 U TEAT B ATH Al HUAT 3HS A wd et A
FMRT F Hr gAY &l g1l Tenderer shall not be permitted to withdraw his

offer or modify the terms and conditions thereof, in case tenderer fails to observe the
above stipulation or backs out from his/her quoted rate and terms.

5. HE-81T T Afder # e oes v ordl & 3egar @6 & Rl a3 1 3R
AT FTTI| TEATT A fRAT o gEard & TEHR AT IENSR Fla &l ATHRR gET|
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10.

11.

12.

Quotation not meeting the scope of work and Terms and conditions stipulated in the
tender is liable to be rejected. The Institute will have the right to accept or reject any
offer without assigning any reason thereof.

SUAST & TR UIed FIeAA A TET d W RAHR R fear Jmeem| suaAsr ik

FI&T STHAT AR W ATl HT HIS grar FIehrd g1 gl Quotations received without

EMD shall be summarily rejected. No claim of Interest on EMD and Security deposit
shall admissible.

afder qant & v aegs Al HT gaUe TolE gl YR U & giad
A §U AT IR W 3fAa 9fafSe & arar e geml @l @ qorear v A S
AU H GACT & AR O G ISR T Th YA ool & AT GEJA B

g9l The material required for the contracted services shall be arranged/provided

under intimation to the Administrative Officer with proper entry/IGP at the Main Gate.
A certificate from Administrative Officer with respect to quality and quantity of material
shall be submitted along with Bill as proof.

F HT GEU I FEACROT: TolH H 37UaT 36 fhdll 1T I TEA & Al
1 AT @& T Rl g@y IfFd A Aiel ryar gEAidRd AET e
Subletting of Work: - The firm shall not assign or sublet the work or any part of it to
any person without having within permission of the Director General of the Institute.

®A & HEY A SHheR Hadl 18 a¥ @ FW & FFadl, TUT S I T & e
39gFd YT W, T @gedd Ham| el off grord & Hagesdh HHIR & g el

@I 3gAfd =€t gl For the purpose of work the contractor shall engage persons

above 18 years of age only and who are found suitable, on the basis of police
verification report. No minor workman would be permitted in any case.

ShaR AP & AH, BT & HY Tgd-99 SR RN dlfeh Ig Flaatead fomar o
T & FR-GAT & SN 39 9 Ygaid-99 &l Ig 36d« ¢ & 3 RuiRa adf,

S8 3$eR gaRT Yerd fohar Suerm, ugedl| The contractor shall issues the identity

passes with name, photograph to ensure that they carry the identity passes during
working hours. It is essential that they wear the prescribed uniform, which will be
provided by the contractor.

AT HHNT 3Yar 3 gfafafy gag-gaw ) @faer & e &1 & '@ & e
FA qur Gfaer 1 adt # PSS Y Ieowd GAer : AT, 3T R A Fweldr
3YaT 3T fRdr wars, S 3ugeEd o@l, H GRUTA g Fehar g1 OE deldr & dEy A
AgIfeicyeh, dAeNuITar3ns & v 3ifa\ gheml The Officer Incharge or his

representative may from time to time inspect the site of work under the contract and
any breach of terms of contract may result in termination of contract, deduction of
reasonable amount or any other action as may be deemed fit. Decision of the Director
General, VVGNLI with regard to such deductions will be final.

FIeeT/fTIH/ER BT T & IefeT HEUT & 3T TWREE & Tl § e FeT
mvﬁgﬁmﬁmaﬁmﬁ'{ﬁrwmm‘iaﬁqu F I FFACHT SheR dr
grelt g fanelr o oRfRafy & 3w fov dwae sorerl @&t gleml & & 364K,
g% HRES & fhdl @eEg 1 T o Hrae FT qR¥icd dHeR H EEMIThe

contractor shall be responsible for providing safety measures and amenities as
required under law/rule/nature of work to workmen engaged by him for purpose of
maintenance inside the Institute and under no circumstances shall the Institute be
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13.

14.

15.

16.

17.

held liable for same. For compensation, if any payable to a member of his workforce
the liability shall lie with the contractor as per law

dfaer & 3iaeTa ER@E #r 37 afafldfr & fov 3HeR garT dard FiE fhegr T
Ffafafeat & foeg €7 g9 St TEUeT 37Yar s8e & e TN gufa & fedl &
qﬁl;\w gl The work force deployed by the contractor for the said activity of

maintenance under the agreement of the contractor shall not indulge in such activities
as per prejudicial to the interest of Govt. Property inside the Institute or estate.

TEUT & e 38 eaRT g cafeFddl ganT TR Fafy & fohar off &7fd srerar
qhdel & faT dwerR TFAeR glml Il daheR carT derd eafFa fhedl el
afafaferat # focd Uy S § S @A AT SET & el WhNT Hufd & fRdl &
gfdgel gl, TEU F W AP & FEUET H YA R Ach o9l IUal Jehdllel I
AT H IR T HfdeT & T SR H AT AR FT Ached Afgd el A

ATS & foIU ShaR @ oI THelsl & 3SR gHEml The work The contractor shall

be responsible for any damage or loss of Govt. property inside the Institute, caused
by the persons engaged by him under the contract. In case the persons engaged by
the contactor indulge in such activities as are prejudicial to the interest of the Institute
or result in loss to the property, the Institute will have the right to debar the entry of
such persons into the Institute and take any such measures for realizing the cost of
damages from the contractors apart from withholding the amount payable to the
contractor under the contract till the realization of the cost of damage.

TEATT T TAET H g A, AT & e g oaf & Feiua v aRadsr axel &1
JHR gRMIThe Institute shall have the right to rescind the contract, modification,
alteration of the terms and conditions of the contract.

e arT dfder & e vd erdl & 3oeaed el W 3aeR & Faor fGu e
HEYT 1 Hder eg A H AHR GET aUT &3 & WY qhAnT hI agen H
SEaft| Due to violation of the terms and conditions of the contract by the Contractor,

the Institute shall have the right to rescind the contract without any notice to the
contractor and shall recover the damages along with the penalty.

(i) 3PN @aRT IWFT Y & AU @ FEAIR Hdel SheR & Yathed & o
Agaor & el @A 3R T gAeer B T T 3R P & FRr g d@fder &
T 3eheR @Rl gea cafdadl & Feue & @elr orcl 3ryar Turl JsR & fav

#S AFR/GTEAT AT @Ml The workers employed on the above work by the

Contractor shall be under the sole and whole Control of the management of the
contractor and for all purposes, they will be the employees of the contractor only. The
persons engaged by the contractor against the contract shall not have any right/claim
whatsoever for direct recruitment of permanent employment in the Institute

(i)  3hER I HGQ/ddel & AT 37 W ofF] HRd TSR TUT A. . & WHK,
feoel & geAdd #Aofgll RAHATH & AR HAQ/Add THSSeY Ude T4 Wssoy
TFE & WEYE d P ST BN FHe IARFT FHARI Hr Ig HAgFT @l
TRl HH FEA F AR G| dweR I dlder HH (RAATHT vd Scdred)
JAFTH, 1970 & WO JAT 3G MU HT UTeled HIAT M| o7 [T &
AT gEY Ffell dAT 398 ded a1 [@IAT F1 8 9T & greml The Contractor

will have to comply with the provision of MW Act & PW Act wages/salaries as per
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18.

19.

20.

21.

22.

minimum wages act of the Govt. of India & Govt. of NCT Delhi as in force or enforced
from time to time. Besides this engagement of workers should be in accordance with
all the relevant labour laws. Contractor shall comply with the provision of the contract
labour (Regulation and Abolition) Act, 1970 and any modification thereof. Any other
law relating to labour legislation and rules made there under from time to time as
applicable must be complied with.

(i) PR MU HAURSA @I NTH, 3UeH, P&l dAde, Ffhcar @srer, dar
g, gRuFadr oy ot gifafs 2aeiRal &1 fAdgsT #@ml The Contractor shall

undertake to discharge all statutory liabilities of his employees such as PF, Gratuity,
Leave Salary, Medical Care, Service Bonus, Maturity benefits etc.

3haN Y HHIART 1 forely ot 25 gforwer aifafafeat & nffer gl sryar wwurer va
SET & 3ieY 3Hierolel & AT € &M The Contractor shall not allow/permit his

workers to participate in any trades union activities or agitation inside the Institute and
estate.

i 3heR HAGQ/MS! FH I FT 3N Al HT 10 TG T Tl Fel Al
3BT Tl § A dheR @R [gerd HHIRT &I HEA EERT HolqU &I $[ITdle
foham ST Hsiqll & $[ITdle W HEA a1 fhv a0 &7 &l &3, haR earkT A
W AT o HT IR Aol FT 25 GfaRrd, & A1y IR & fodl & ager Smeam| In

case the contractor fails to pay the wages/short payment by 10™ of following month
then the INSTITUTE shall pay the wages to the workers employed by the contractor.
The expenditure incurred by the Institute on account of payment of the wages to the
workers shall be recovered from the bills of the contractor along with the penalty @
25% of the wage not paid by the firm in time.

gie SheR aRT FFIRT & Holgll & I & v aF fAf/aaa/eue | Asiglr
& AT SET fohaT ST &/ A 3aTarel fhar Siar § ar |EUe & urF Hider &

FATCT I FT 3SR M| Institute have right to terminate the Contract in case of

non payment/short payment of the wages to the workers employed by the contractor
on the date/time/place fixed in this regard.

3R Taffiesd #H Fe(AA] TAT THSseY Tde, $3R Uae, WU (IR US U) Tde,
M3HSeey (3RS US HTH) T, SNUG AT 31 Fefsdl & dgd al qifdfRes Rers
g ISEeX 91T WM Contractor shall maintain all statutory records and registration

provided under various Labour Laws such as MW Act, ER Act, CL(R&A) Act, BOCW
(RE & CS) Act, EPF and other Laws. Thus records are to be kept at the Institute
during the working hours.

SHER @ 3Hh ANl Aged APl & ~geiad Holql HUIA vd Holqll &
I & FHY N FAolgy araiel Al & e/ iftgee=msit/ et & agd
qifaften graemel & TR Holqll T $ITclal AT BN SehaR T HolGY I Tl
TEIT GanT 58 Taiele 8 WU aliig 3R &6 W, I & Wiithd giafafer &

ATHA FIAT gl The contractor shall ensure payment of the wages to the persons

employed by him in terms of statutory provisions with reference to Minimum Wages
Act and rules. Payment of Wages Act Rules notifications or orders in force at the time
of disbursing wages. Contractor shall pay the wages on the date and at the place
fixed by the INSTITUTE for this purpose in the presence of the authorized
representative of INSTITUTE.
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23.

24.

25.

26.

27.

3HER &I 30 AR dald didgr #fAd & Fefod Afds ROE & AT &1 o
A e &Y BT & HEATHA AT ol glaf| SeheR ol TGl hFHIRT &l Iolee, ActeT
-HE-BToN IE, &5 T ST, TEUT FI g5 &ffd el sfhdral H ey, dofed
aeif U9 geeAst #r AT ST I@aAT gl SWIFd H F Hs o Ao oiw o
AT ST, 38 fe@ET geml CHT & &l 9 &S 9T 37yar |idar & §ACd fhar S

Tl &1 The contractor shall furnish monthly report to the INSTITUTE by 3™ of the

every month without fail, on contract labourers deployed. The contractor shall
maintain register of workmen employment, register of wage-cum-muster roll, register
of fine, deduction for damage or loss to INSTITUTE, wage slip and register of
accidents. He shall be liable to show any of the above documents as and when called
upon and the failure of which can entail for fines and termination of the contract.

3heR T IHH AR [AgFd HHAIRT & TG H FHAuRr s1fasy AT va gehrot 3uaer
s & Jga g aifafe SagRal & ST aar geml 38 five FAT R FH
TATOT/ATEST 15 AN ¥ 9gel ST M| 3@ER & ool & WEA GaNT 3T & fow
T TR a1 ST S9 g8 A 4H7 el & Td &I wifdftes Searmar Jur
AA/NTH & fFaRor GEJT HE| G T SAeEdr & ard B afdqfd 38 SFAT e H

AT Aol WX & Srwelt| Contractor shall deposit the Statutory dues under the EPF

and Misc. provision Act regarding the workmen employed by him. He shall give the
proof/challan of depositing the PF before 15" day of the month. Contractor’s Bills
shall be processed by INSTITUTE only when he submits the brief of the payment of
the statutory dues of the workers under various Labour Laws such as Wages/PF etc.
Claim for GST paid will be reimbursed only against proof of depositing the same.

SheR HT AT 8] el & WY Aol exardst 8 &=t g9/ The following shall
also be produced by the contractor along with the bill for making payment:
(i) @redfes arer gefid ge sufeufa dfser, o8 dwue & Hftedr g
gfageareiRa fhar I/ gl/Attendance sheet indicating weekly off duly countersigned
by officer of the INSTITUTE

(i) STHITRT T fhaT IAT FHIr T 3371/ Payment to the workers

(i) safFaal A g vd BA @Rt FAT FS IR SHUG 3ivee dr Ui a@fRd
ditw darelel 1 gfafefd/ Copies of P.F. Challans along the list of persons and
amount of EPF contribution deposited by the firm

(iv) B ¢arT dfder & AT §fardreT fhu v Sfwwer @1 yAo1 Proof of GST paid by
firm against the contract

PR A R N yeR B @A & v Peafaf@a far gifaf@ar o= gt gar
3o¢ Gfdar 1 3@ qf gl a% I FeT @ geml The contractor will have to

take out the following insurance policies to cover up all the risk and keep them valid
till the successful completion of the contract

(i) FIPR gfade/ Workman’s compensation

(i) 3T 98T FHI ANTWEHA/SAGHY/ Risk/liability of the 3™ party

dheR @ fAgAl vd AR & Jodtd @ 3cdeel fhAT o AT & Werh
e @ faqfd wEEl gl wa @ el sl sRarfear, S o e &, foer
HEAH & oFEd &, qU @ gl The Contractor should indemnify the Institute
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28.

29.

30.

against any litigation arising from violation of rules and statues. The firm shall conduct
all legal proceeding as may be necessary without any cost to the Institute.

SHeR @ 20 AT 38N HF FAMRT H FgFa we A segAfa qsfr & seeh, s

gg dIvd (3R Us U) JA™ATH7 & dgd «msaa owem| Contractor shall be allowed to

employ 20 or more than 20 workmen only when he brings Licence under CL (R & A)
Act, 1970.

3 AHIAT 3YAT 3T HId JAAAIAT & YU FT Sooded gl TR TEAT Hl
dfaer & faw 37 odr Ufr & 3heR & el & Fiead FI AHFR g9 3HeR A 3qh
CART I FitdTleh WG 1 Ulefed o fhT STl R HEUTT T glel dTel ehdllel I
éﬁﬁcﬁf HLAr greffl Owing to breach of any of the provisions of these acts or any

other relevant acts on the part of the contractor, INSTITUTE will have the right to
deduct such amounts, payable against any contract, from the bills of the contractor.
The contractor shall indemnify such losses as are incurred by INSTITUTE resulting
from his non compliance with the relevant statutory provisions.

SfEH 3R amTd - Ife SheR |ider &7 HallWslels sures gl T i § o dfder
@ 38 SEH 3N AEd R g AT SN, Ul evehel! SheR & ST@H 3N

dETT 9 S Hfder @ Smweft| Risk and Costs — In case of failure of the contractor to

perform the contract satisfactory the same will be cancelled at his risk and cost and a
fresh contract will be entered into at the risk and cost of the defaulting contractors.
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